Week 7- Corporate Social Responsibility 
Tutorial Activities. 

What is CSR in your own words?
Corporate Social Responsibility is when an organisation goes above and beyond its legal obligations and enhances its actions to benefit its stakeholders. 

Example?
Google- Provides great “flexibility” for its employees 

Which layer of CSR does your example fall into?
Philanthropic Responsibilities

Will you buy shares of a company with heavy CSR investment?
A company with heavy CSR is likely to incorporate shareholder benefit as well. Therefore, I think it is beneficial to invest in this sort of company. 

Will you invest in CSR if you run a company? How do you persuade shareholders and the board?
I would invest in CSR if I ran the company and I would project the tangible benefits from incorporating CSR to my shareholders and the forecasted growth of the organisation due to this investment. 

Mixed Evidence regarding the relationship between CSR and financial performance. Why can’t we find consistent results?
The measures of financial measures are defined and standardised, but the measurement of CSR is subjective to the perspective the organisation takes. Sustainability report. 

What are the differences between sustainability and financial accounting? 
Financial Accounting states the facts of the monetary position of the organisation in various reports such as Balance sheet, Income statement, Cash Flows statement, Statement of changes in equity and other comprehensive income. On the other hand, sustainability is where the organisation makes use of its available resources and is able to operate with minimum to no harm to the environment. 

Can we measure/ value CSR? Why/ Why not?
CSR can be measured using different metrics. Such as resource consumption or outputs of emissions and waste 

How can we assure that CSR information is true?
External Audits and Shadow reporting can be useful to validate the reported information

NETFLIX

	CSR Activity
	Information (Non- financial)
	Measurement
	Assurance

	52 weeks of parental leave which can be taken at any time after the child’s birth
	Employee Benefits
	Staff retention and staff morale
	CEO statement could be investigated to see if it includes a dimension about employees




Develop a measurement system for NFP
· How can we measure NFP performance?
· Is that necessary to measure?
· How could this information be assured?
