Topic- Locus of control 
Structure of the review is as follows:
· Body paragraph 1- 
· Need to provide a clear conceptualization (e.g., how it is defined? Why is this concept important? How is it conceptually different from similar topics)?
· Similar topics- intrinsic motivation 
· [bookmark: _GoBack]Repelling topics- optimism 
· Body paragraph 2- 
· Need to summarize the research findings regarding the antecedents and consequences of the focal concept (i.e., what factors can influence/strengthen/weaken your focal concept, and what important outcomes does your focal concept lead to?)
· Body paragraph 3- 
· Need to critique the literature 
· Identify important directions for future research on this topic (e.g., are there theoretical and empirical limitations in the papers you have reviewed? What other important research questions can you ask regarding this topic?) 
· Please see Appendix 3 and 4 for the specific criteria with which your literature review will be evaluated.
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Locus of control
An individual can classify successes and failures they experience into two categories, either as the cause of external factors or as the cause of internal factors. The approach one takes in life to tackle the failures they come across distinguishes between a person with internal locus of control and a person with external locus of control. Locus of control is defined as the expectancy that outcomes in life are controlled by one’s individual actions, which is internality, or by the forces in the external environment, which is externality (David L T, 2018). Locus of control stems from social learning theory and Weiner’s attribution theory, it highlights a person’s perception about successes or failures in his or her life. The purpose of this review is to examine the existing literature around the topic of locus of control and inspect relevant antecedents and consequences related to the concept. Often there is an overlap of locus of control with two other concepts, organisational citizenship behaviour and optimism. This essay examines the similarities and differences between these three concepts and the context that these are relevant in. The limitations of the results from the findings are also highlighted to portray further areas of research that could occur in this area. 
Need to provide a clear conceptualization (e.g., how it is defined? Why is this concept important? How is it conceptually different from similar topics)? Similar topics- intrinsic motivation. Repelling topics- optimism 
Locus of control is known as a “person’s belief about how much control he or she has over events in his or her life” (Lefcourt, H. M, 1966). Each individual might experience different crucibles in life, the dynamic business environments raise difficult hurdles for people to overcome to remain successful or even retain in the organization. For an organization to be successful it is essential that it maintain good social wellbeing of employees in their company. Employees are the executors of the dreams of the organization, without whom an organization would not be able to function properly and achieve its purpose. Employee with internal locus of control tend to attribute their current position in life to their motivation and hard work, as these are generally are the driving force for such people (David, L. T, 2018). On the other hand, people with external locus of control tend to believe that the position they are at in their life is due to luck, fate or some other external factor, which they have no control over. Intrinsic motivation assimilates the concept of internal locus of control. “Intrinsic motivation…. is the desire to invest effort based on interest in the work itself” (Ryan & Deci, 2000). Intrinsic motivation is expected to come from within a person rather than external factors. Employees with high intrinsic motivation are not required to be “pushed” by themselves but rather are “naturally pulled into work” (Grant, 2008). When employees have the interest to be present at work, it is likely that they will develop organizational citizenship behavior, which is the desire, “non-enforceable individual behavior that is not directly linked to the formal reward system, but which promotes effective and efficient organizational functioning” (Organ, Podsakoff, & MacKenzie, 2006). Employees with internal locus of control and intrinsic motivation often tend to be self-oriented, these people believe that their effort and hard work is the ultimate resource for being successful, similarly when things go wrong, they tend to question their self-ability and blame themselves (Menges, Tussing, Wihiler & Grant, 2017). When encountering failure, people with internal locus of control tend to persist the problem and face the failure as they see the failure as the result of too little effort. Hence, are more likely to aim for achievement and put effort to improve the situation and also ensure that they do not face the same failure again. However, people with external locus of control, for example believe that the failure in an exam is due to a difficult exam or unfair instructor, since these types of individuals tend to believe that their performance is due to the external factors which are beyond their control, hence see no reason to change their current strategies or hope to improve.
A paper by Turnipseed (2016) looked into the relationship between Work Locus of Control and Emotional Intelligence. Emotional intelligence is the ability to have awareness of and control over your own emotions, as well as the awareness of others’. Emotional Intelligence has been linked to job performance and is known as a beneficial characteristic amongst employees. Turnipseed also looked into Organizational citizenship behavior which is the concept relating to an individual’s voluntary contribution to their company and found that there was a limited relationship between Locus of Control and Organizational Citizenship Behaviour. This was tentatively linked to the possibility that if someone has a high internal Work Locus Of Comtrol, they are less likely to be accepting the rules and regulations and structure of organization if these things stand in the way of their own, personal, goal directed behavior. Critisism of this research would be the use of the one factor model of Locus of Control as it simplifies the findings. For future research to use the two factor or even multiple factor model as it would strengthen the findings immensely. It is also important in these organizational studies to ensure that a range of industried are considered and studied. Since Locus of Control is a stable personality trait, it is likely that people of similar personalities will work in similar industries, therefore confounding results. Future studies would be effective if they were to include a cross-section of organizations and industries. 
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